
    

 

 

Confidence. Persistence. Getting Along. Organisation. Resilience.  

RE Intent 

At Edisford Primary School, we believe that RE is important in promoting spiritual, moral, 

social, cultural understanding.  More than this, it cultivates understanding of cultural 

diversity and the intellectual development of pupils.  Pupils learn that human life is not just 

about the material and become open to the possibility of transcendent or spiritual life.  

Through a study of different religions and Christianity, they explore experiences in not only 

their own life, but in others’ lives, too.  They learn the Edisford ethos, which is to be tolerant 

of others, approaching other people’s beliefs, actions and feelings with sensitivity and respect. 

This enables them to contribute to a more cohesive community, where people of different 

religions and of no religion, can live well together.  This in turn enables them to cope with 

the responsibilities and experiences of adult life.  

Aims  

The principal aim of Religious Education in school is to support pupils' personal search for 

meaning by engaging enquiry into the question, 'What is it to be human?' - exploring 

answers offered by religion and belief.  We use the Lancashire Agreed Syllabus for RE to plan 

our RE Weeks.  Children cover Christianity and a range of other religions. 

Building upon this we aim to: 

1. Provide opportunities for all pupils to learn and achieve through an ambitious, coherently 

planned, broad and balanced curriculum. 

  

 The school RE curriculum should develop an enjoyment of, and commitment to, 

learning as a means of encouraging and stimulating the best possible progress and the 

highest attainment for all. 

 Provide rich and varied contexts for pupils to acquire, develop and apply a broad 

range of knowledge, understanding and skills. 

 Enable pupils to think creatively and critically, to solve problems and to make a 

difference for the better. 



2. Through the RE curriculum, promote pupils' spiritual, moral, social and cultural 

development and prepare them for the opportunities, responsibilities and experiences of life   

 Help pupils develop principles for distinguishing between right and wrong. 

 Develop their knowledge, understanding and appreciation of their own and different 

beliefs and cultures, and how these influence individuals and societies. 

 Promote equality of opportunity and enable pupils to challenge discrimination and 

stereotyping. 

 Develop pupils' ability to relate to others and work for the common good. 

 Use RE to prepare for the opportunities of adult life and for lifelong learning 

 Enable pupils to respond positively to opportunities and responsibilities, manage risk 

and cope with change. 

Implementation 

Teaching Methods 

1. Through assemblies – children listen to a range of stories which teach different aspects 

of our Edisford ethos, promoting spiritual, moral, social and cultural understanding. 

This is linked to our five characteristics for success (persistence, confidence, resilience, 

getting along and organisation) and our Edisford Ethos Pyramid (see below): 
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Expect change; that’s life, that’s history. 

Be tolerant and empathise. 

Own it! 

Rich, diverse experiences. 

Self actualise! 



 

2. RE Weeks – these run three times a year.  Children cover 12 RE objectives during 

these weeks (two units) e.g. Autumn RE Week: Autumn 1 & 2 units. 

 

Long Term Plans: 

 

Early Years and Key Stage 1 

 

Key Stage 2 

 



3. People Skills Endeavour – children learn about diversity and the lives of others e.g. 

retirement home visits, visits to the local community centre to entertain and help out, 

learning about homelessness, learning about how to look after and care for ourselves, 

being tolerant of each other’s beliefs, mixing in different diverse groups to our class, 

visits with other schools with contrasting catchments. 

*See People Skills Endeavour Badge Plan 

Impact 

We measure the impact of our RE in a number of ways: 

i) Observations and walk-throughs during our RE Weeks 

ii) Work scrutiny 

iii) Pupil interviews 

iv) RE assessments using the assessment framework twice a year. 

Continual Improvement 

We follow a continuous improvement cycle, identifying successful areas and areas for 

improvement, tweaking where necessary to ensure all children’s needs are met. 


